MAUT Librarians' Section  Annual Report 2000-2001

The Sections' general meetings were held on December 05th, 2000 and (upcoming) April 17th 2001. 

Membership:

We have a total of 54 full- time tenure stream librarians; of these 48 are MAUT  members, with 44 also being members of the Librarians' section.   

Ongoing Issues
The Regulations 
Since June 2000, the Senate Workgroup to Review the Revisions to Chapter 2: "Regulations relating to the employment of Librarian staff", met 5 times to complete the text of the regulations and draft the covering document.  On August 08th 2000, Principal Shapiro sent a memo to the Director of Libraries stating that the revisions to the Regulations were almost complete and that he would be ready to support them before Senate and the Board of Governors. On December 06th 2000, Senate approved the revised Chapter 2, of the Handbook of Regulations and Policies for Academic Staff. The Board of Governors approved our revised Chapter 2 and all the corrections in other chapters referring to it, at its meeting of January 29th 2001.   We expect the regulations to be implemented by June 01, 2001.

Members of the Professional Issues Committee are now working with Library Administration to prepare necessary documentation, reflecting the procedural changes brought about by the revision of the regulations. A Criteria for Reappointment document has been drafted and sent out to all librarians for comments. 

Staff Renewal: 

The process to recruit a Macdonald Campus librarian has now come to the point where candidates are being invited to apply for the position.  Over the past year numerous meetings, interventions and discussions have yielded the result that confirmation was received from VP Toni Masi, advising us that the vacant librarian positions for Macdonald Campus, Law and McLennan (Humanities and Social Sciences) are being advertised as academic librarian positions (L classification). Selection committees are already in place and advertisements for these positions will appear in appropriate publications. 

Section By-law amendments

Over the summer a task force consisting of Jodie Parker-Hebert, Marc Richard and Deanna Cowan studied the Section By-Law and prepared a report for the Executive.  A motion concerning the matter of Librarian representation on committees (article 9) and the creation of additional committees and committee membership (article10) was carried at the December 05th general meeting. In accordance with article 20 of the Section By- Law, the changes received approval of MAUT Council at its February 07th meeting, and a mail ballot distributed to the membership received the required 2/3 majority.  The amendments will now be incorporated into the official copy of the MAUT By-Law governing the Librarians' Section.   (Results: 29 for, 1 against, 1 abstension on both questions  Total: 31 ballots cast.)

Pay equity 

The Committee through its sub-committees is working on identifying the job classes, which is the first part of Step 1. In conjunction with Step 1 work is progressing on Step 2, which involves the selection of the job class evaluation method, tools and procedure. Upon completion of Step 1 and Step 2, in accordance with the Law, results will be posted for all employees to see. In March and April 2001, Pay Equity Information Sessions were set up for Supervisors, APO's etc and members of the M.U.N.A.C.A bargaining unit. This validation of generic job descriptions is the first step towards pay equity implementation. 

Merit exercise 

Members of the Merit Implementation Standing Committee met intensively in late September 2000. The Committee went over the files for the librarians who were eligible for merit for the years 1998-1999 and 1999-2000. The whole exercise was handled well and the committee made every effort to be thorough and fair. 

MAUT Council 

Over the past year members of Council dealt with various concerns such as the improvement of graduate studies supervision; the drafting of a University policy for anonymous letters; the granting of the rank of Emeritus Professor; and the creation of a Sessional Academic Staff section, similar to the Librarians' section. Other discussions focused on retirees and the health insurance plan, the demutualization of Sun Life, and the wording of the University Sabbatical Leave policy. 

Thank you

To the members of the Executive, Christine Oliver as Chair elect, Deanna Cowan as Secretary / Treasurer and Pat Riva as Past Chair, for their diligent work in this eventful year.  To those Section members who agreed to serve on Committees: Nominating Committee: Elizabeth Gibb (chair), Elaine Yarosky and Pat Riva; Professional Issues Committee: Christine Oliver (chair), Daniel Boyer, Sharon Grant, Eleanor Maclean, Sharon Rankin, and Elaine Yarosky.  To Jodie Parker-Hebert , who served as our representative on both ASPSC and the FQPPU Comite ad hoc sur les bibliotheques. 

Special thanks to the following members:

To Pat Riva and David Crawford for their efforts with respect to the Regulations. To Jodie Parker-Hebert,  Marc Richard and Deanna Cowan for their work on the changes to the by laws. To Bruce Shore, President of MAUT whose support and advice was instrumental in the negotiations for the Regulations and for the Macdonald campus position. 

To the staff of the MAUT office, Honore Kerwin-Borelli  and Joseph Varga for their work on behalf of MAUT members. 

Respectfully submitted, 

Luisa Piatti, Chair  MAUT Librarians' Section 

April 17th 2001

