Pay Equity report for the MAUT Librarians’ Section meeting of Dec 02 1999

The Pay Equity Act, has been put in place to address the salary gap between men and women.  It requires that all employers with over 100 employees create a Pay Equity Committee and develop a plan covering both unionized and non-unionized employees to be implemented by November 21 2001. In June and September 1999, members of “La  Commission de l’equite salariale” came to speak to members of the McGill community and representatives of the various Staff Associations and Unions to explain the legislation and the procedures which must be followed. 

The first step was to elect representatives to serve on the Pay Equity Committee,which must be made up of at least 3 members, 1/3  who represent the employer and the remaining 2/3 represent the employees; as well 50% of the employees on the committee must be female. 

The mandate of the committee is to identify predominantly female and male job categories; choose the method and tools for evaluating the job categories; post the results of the identification process and methodology; evaluate job categories; and compare the remuneration of predominantly female job categories with the predominantly male ones.  

As Librarians we meet the criteria of female dominated job category, and our representatives attended the general staff assembly called Oct 20th  1999. At this meeting, chaired by M. Frankman, the nominees present were introduced and explained their interest in serving on this committee.Five representatives were elected by secret ballot, and the sixth name was considered as an alternate.  

Representatives:  Joan Hobbins,  Libraries




Celeste Johnson,  Nursing




Suzanne Pellerin,  English &  French Language Centre





Gillian Rejskind, Educational & Counselling Psychology 




Edith Zortchta, Pathology 


The three alternates are: Sharon Grant, Libraries    Margaret Purden, Nursing   Bruce Shore, Educational & Counselling Psychology 

Note: if one of the elected Academic staff representatives cannot serve, the elected representatives will select which of the three alternates will serve as a replacement.  

Joan Hobbins agreed to serve as Leader for the Academic staff caucus on the Pay Equity Committee. 

Next step:  We are waiting for other unionized and non-unionized groups to elect their representatives to serve on the Pay Equity Committee. 

Submitted by:  Louisa Piatti 

Chair elect    MAUT Librarians’ section 



Next steps:  We are waiting for other unionized and non unionized groups to elect their representatives who will make make up the remaining members needed for Pay Equity Committee   

