Staff Benefits Advisory Committee

Report to MAUT Librarians’ Section meeting

April 27, 2007
The SBAC has 2 main functions: to ensure that our group plans are financially sound and that they meet the needs of the members.  This involves a careful balancing act, as each additional benefit entails a rise in plan costs, and the benefit’s usefulness must be weighed against the additional financial burden borne by employees.  Constant monitoring by Human Resources, the SBAC, and our advisory consultant from Watson Wyatt aims to maximize the benefits while minimizing the costs.        
Accordingly, rate increases were implemented in January 2007 for Health and Dental, mostly to cover the rise in the costs of drugs and dental care and to fund improvements in coverage.  
In the Supplemental Health Plan, the most significant changes were to add dieticians to the list of health practitioners whose services are eligible for reimbursement. The list of practitioners now includes chiropractors, osteopaths, chiropodists, naturopaths, podiatrists, massage therapists, acupuncturists and dieticians.  The annual combined maximum for these services increased from $500 to $600.

 In the Dental Plan, the percentage of reimbursement for Endodontal and Periodontal services increased from 70% to 80%, and the reimbursement percentage for major services went up from 60% to 70%.  (This includes crowns, dentures, bridges and oral surgery.)  The combined annual maximum for dental services was raised to $2,100, and the lifetime maximum for orthodontics was raised to $2,500.

The rates for the Long Term Disability Plan also went up, in order to fund a higher payout while on disability.  This plan is entirely employee funded, and its benefits are non-taxable to the employee.
As always, I invite your comments and suggestions for future improvements to our benefit plans.
Respectfully submitted,

Johanne Hebert

Academic representative, SBAC

2007/4/23
